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HRPerformance

PROFILE CIRCULATION ANALYSIS

As the trade magazine for digital HR work, HR Performance Print run:
has been reporting every three months for 30 years on
topics such as workforce management, future work,

recruiting, HR software, digital personnel files and e-learning
- always with a focus on the HR transformation process. DISTRIBUTION:

- HR Performance subscribers
- Handed out to participants on the DATAKONTEXT

Print circulation:

DIGITAL training courses

Free HR Select newsletter informs around 8,500 recipients - Presence at events and trade fairs

about current topics and offers them access to selected - HR Performance is also distributed as
professional articles, best practice reports and market an e-magazine free of charge.

overviews. The information provided by HR Performance is - Each issue is promoted via all of the publisher’s
rounded off by the website hrperformance-online.de. It is digital channels as well as via partners such as
constantly updated with technical articles, current product the Bitkom Akademie.

and industry news as well as event information. - Currently, around 8,500 contacts are informed

digitally about the publication of each issue.

READERS

HR Performance is aimed at specialists and managers
in the HR/IT sector as well as managing directors from
companies with 500 or more employees.
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Publisher’s details

HRperformance

Publication frequency:
Quarterly, 4 times a year

wrtifte- ==

Volume: Was irklich e

Volume 32, 2024 mangel :
Website: mn"":#n
hrperformance-online.de 3
Publisher:

DATAKONTEXT GmbH

Address:
Augustinusstr. 11 A, 50226 Frechen, Germany

Phone:
+49 2234 98949-0

Fax:

+49 2234 98949-32
E-mail:
info@datakontext.com

Website:
datakontext.com

Management:
Dr. Karl Ulrich

Publisher’'s details

MEDIA CONSULTING

Petra Priggemeyer
Phone: +49 2234 98949-67
E-mail: petra.priggemeyer@datakontext.com

EDITORS

Editor-in-Chief: Franz Langecker

PURCHASE PRICE

Annual subscription:

GIOIMNONY ittt € 154.00
INternatioNnal ... ... € 163.30
Single iSsSue ... € 42.00

All discounted purchase prices only apply to direct purchases
from the publisher, not to orders placed through booksellers.
All prices incl. VAT and shipping.

ISSN: 1866-3753
Place of performance/jurisdiction: Cologne

Bank details: Uni Credit Bank AG, Munich,
IBAN: DE 34 7002 0270 0015 7644 54,
BIC: HYVEDEMMXXX

Terms of payment: 30 days after receipt of invoice net;
direct debit: 3 % discount

VAT: All listed ad prices are subject to VAT.

General Terms and Conditions: Our CGeneral Terms and
Conditions at datakontext.com/agb apply.
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Special

Every issue of HR Performance comes with a Special,
which is available free of charge as an e-magazine
at hrperformance-online.de. Each Special focuses on
a current topic from the world of digital HR work:

- Issue 1
Talent management/Recruiting

- Issue 2
Digital HR management/HR admin

- Issue 3
Compensation & Benefits

- Issue 4
Best of 2024/25

All of the following advertising formats can also be
ordered for each Special.

Special

HR Performunce
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Schedule of dates and topics

1st issue

Publication date
27/03/2024

Printing material
deadline
21/02/2024

Advertisement
deadline
14/02/2024

MAIN TOPICS

Main issue:

Trade fair
“Zukunft Personal Nord”

New work
- Remote work
- Software/Equipment/Services

Workforce management
- Time management

- Access control

- Workforce management
- Time value accounts

Artificial intelligence (Al)
- Chatbots
- Cobots

Digital transformation
- HR portals

- Social media

- HR services

- HR technology

Employer branding/
Personnel marketing

SPECIAL:

Talent management/Recruiting
- Applicant management

- Trainee management

- Feedback management

- Employee retention

- Aptitude diagnostics

- On-boarding/Off-boarding

- Job portals

Schedule of dates and topics

PROVIDER

OVERVIEWS

Main issue:

- Time management

- Access control

- Workforce management

- Time value accounts

- Trade fair highlights for
“Zukunft Personal Nord”

SPECIAL:

Talent management/
Recruiting

- Applicant management
- Talent management

- Aptitude diagnostics



2nd issue

Publication date
29/05/2024

Printing material
deadline
23/04/2024

Advertisement
deadline
16/04/2024

3rd issue

Publication date
05/09/2024

Printing material
deadline
25/07/2024

Advertisement
deadline
18/07/2024

ZUKUNFT
PERSONAL

Main issue:
LEARNTEC

Learning trade fair

- e-learning

- LMS/LXS

- Gamification

- Immersive learning
- AR/VR

- Machine learning

- Re- and upskilling
New work

- Web conferencing
- Video assessments

Mobile work/HR security
Digital coaching

Main issue:
Trade fair

“Zukunft Personal Europe”

Recruiting

- Recruiting technology
- Talent management

- Skills management

New work

Workforce management
- Time management

- Access control

- Workforce management
- Time value accounts

HR transformation
- HR performance
management

Strategic personnel
management

- Feedback management
- Feedback tools

- Employee survey

ldeas management

SPECIAL:

HR admin

- Digital personnel file

- Document management

- HR processes

- Contract management

- Workflow management

- Personnel cost management
- People analytics

- Statements

SPECIAL:

Compensation & benefits

- Company pension scheme

- Health management

- Remuneration management
- Employee retention

- Mental health

- Physical health

Schedule of dates and topics

Main issue:

- Employee survey

- [deas management

- Trade fair highlights for
LEARNTEC 2024

SPECIAL:

Digital HR management
- Digital personnel file
- Document management

Main issue:

- Time management

- Access control

- Workforce management

- Time value accounts

- Applicant management

- Talent management

- Trade fair highlights for
“Zukunft Personal Europe”

SPECIAL:

Compensation & benefits

- Company pension
scheme

- Health management



PROVIDER

MAIN TOPICS OVERVIEWS

4th issue Main issue: SPECIAL: HAUPTHEFT:
HR digital Best of HR 2024/25 - HR software/Cloud
Publication date . HR services - The leading HR providers for SMEs
05/12/2024 - HR outsourc]ng - HR StrOtegy/HQ trends - HR software/Cloud
Printing material - HR cloud - HR tools for large companies
deadline - Mobile HR " HR services - HR outsourcing
30/10/2024 - Artificial intelligence (Al) - HR coaching - Human capital
dez;ﬁsememt Human capital management + HR security management
eadline
23/10/2024 New Work . SPECIAL:
- Collaboration tools - Repeat of your provider
HR software/cloud for SMEs overview from a previous

issue at a special price
- All topics from 2024 can

also be ordered as

first-time entry.

Personnel controlling/
Reporting/Analytics
Global HR

- Travel management
- Posting abroad

TRADE FAIRS 2024

“Zukunft Personal Std™ “Zukunft Personal Nord™ LEARNTEC: “Zukunft Personal Europe”™
5-6 March | Stuttgart 23-24 April | Hamburg 4-6 June | Karlsruhe 10-12 September | Cologne

Schedule of dates and topics 8



Excerpt from our advertising clients
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Advertisement prices

FORMATS 1/1 page : 2/3 page : 2/3 page : 1/2 page : 1/2 page : 1/3 page : 1/3 page : 1/4 page : 1/4 page : 1/4 page
portrait :landscape: portrait :landscape: portrait :landscape: portrait corner :landscape
section

In type area 186%244 = 122x244  186x159 . 90x244 . 186x119 . 58x244 . 186x78 = 32x244  90x119 . 186x59
(W x Hin mm)

Bleed ads

(W x H in mm) 210%x297 | 136x297 | 210x180 @ 104x297 = 210x140 . 72x297 | 210x99 . 56x297 : 104x140 = 210x80
+5 mm trim

Price for 4¢ €3,350 €2,650 €2,650 €2,250 €2,250 €1,850 €1,850 €1,550 €1,550 €1,550

DISCOUNTS SONDERPLATZIERUNGEN

Contact us and we will be happy to put all cover pages 1/1 page
together an attractive offer for you. €3750

Preferential placements

Each issue is
also published as a

digital e-magazine.
www.hrperformance- 15 % additional charge
online.de

Advertisement prices 10



HR Performance - HR Best Practices

Supplement in the Suddeutsche Zeitung newspaper
with more than 1.2 million readers

L] .
Present your services, innovations and visions in the first issue of the HR Performance SUddQUTSChQ Ze]mng

HR Best Practices magazine, which will be published in 2024 and enclosed with the print
edition of the Stiddeutsche Zeitung (SZ) newspaper.

SZ is the largest high-quality national daily newspaper in Germany with a coverage of
more than 190,000 recipients per issue and more than 1.21 million readers (ma coverage).

SZ's target group has an above-average income and holds higher management positions.
As specialists and managers, they are decision-makers in the German economy.

Place your solutions as best-practice advertorials on these topics.
Only a limited set of topics is available:

« 2 x digital personnel file

« 3 x workforce management/time management
+ 3 x talent management/recruiting

« 3 x personnel management software

+ 3 x Al solutions for HR

+ 2 x company pension scheme

+ 2 x compensation & benefits

2 x e-learning

Circulation: approx. 190,000 copies, around 1.2 million readers
Publication date: 25/04/2024

Full media data with all details and conditions on request:
petra.priggemeyer@datakontext.com

HR Performance - HR Best Practices 11



Provider overviews & trade fair highlights

PROVIDER OVERVIEW

For the thematic overviews, we present your products and services in
a structured table format. Depending on the topic, we ask for details
under different criteria that are relevant to the selection of software or
services for a company. Pages 6-8 list the supplier overviews per issue
and publication date. We are very happy to send you the questionnaire
in advance.

Example: provider overview i o

Prices: €490 for 1 entry in an overview
€ 380 for repetition of the ad in a subsequent issue

€ 230 for repetition of the ad in the Special “Best of”
forissue 4

| i icht nur weiter-
- Learnings, die nicht i
f ;;;dm sondern auch Spafd mac)

T e

TRADE FAIR HIGHLIGHTS

Reach more than 15,000 recruiters and advertise your presence at the

trade fair in our trade magazine and special newsletter. Pages 5 to 7

show the relevant trade fair highlight under the “Supplier overviews”

heading.

Package 1: 1/3 page portrait, approx. 1,000 characters incl. spaces,
logo, contact person and location in the hall

Price: €590

Package 2:+ 1/1 page, approx. 3,000 characters incl. spaces, image,
logo, contact person and location in the hall

* Text ad, 400 characters incl. spaces in special HR Select
newsletter (@pprox. 8,500 contacts) incl. link

Price: €1,490

A3 P i
’ Example: trade fair highlight 1/1 page

Provider overviews & trade fair highlights 12



Expert profile

You can place an expert profile on a key topic in each issue or Special.

The schedule of dates and topics are on pages 6-8. Your profile will So geht moderne Zeitwirtschaft

be placed in the appropriate editorial environment. Prmtimriyerie
T s interflex o
. . . EAfas bevtars ok ilmpon o URGRACHE YOUR WORK.
This type of advertising presents your company, products or services e

in a professional layout. e

Warzhasorisetung:
045 2o il v madufure, saberture Zednetacaatoeg, (5 bl
e Franibdison g von Mfoasiciimedeion urknsutrt \isiermarvren

Simply fill out the form and approve the designed expert profile later
on. We will take care of the rest.

Prices: €690 for /2 page b

€ 350 for repetition of the ad S o
in the issue 4 Special ol

et (upprdr)-

We Make b .

Your P

Candidates EhriA e e ezeg
Apply!
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Advertorials

An advertorial is the perfect choice if you have some-
thing substantive to say and also want to advertise your
software or service.

Itis designed as an editorial article and is simply labelled
with “Advertorial” in the column title. If you keep the
level of advertising low, you will be seen as credible and
serious.

Use your expertise on a topic to advertise in an informa-
tive way and reach potential customers.

At the end of the advertorial, you can enter your contact
details for direct contact.

Prices: 1-page
(4,500 characters max. incl. spaces*)
€1,390
2-page
(9,000 characters max. incl. spaces*)
€2,250

* Integrating logos, images and graphics reduces the number of characters accordingly.

Advertorials

Example: advertorial 1-page

14



Cover story & your own HR Performance

COVER STORY

Our cover story gives you the opportunity to be front and centre. We
design the cover of the main issue or Special together with you. You
can present your expertise on a topic on a total of five pages. For the
design, we work closely with you to ensure that your message is
conveyed clearly and concisely.

« Cover + 5 advertorial pages
(per page: approx. 4,500 characters incl. spaces)

+ 100 copies included
Price: €4,990

YOUR OWN HR PERFORMANCE

Benefit from the reputation and editorial quality of our trade magazine.
We create a customised Special for you with articles about your
company or your products.

« 16-page Special created according to your requirements
« Supplement in HR Performance

« Includes 500 copies for your own use

« Free download as an e-magazine on our website

- Special newsletter on the content with link to
more than 8,500 recipients

Price:  €9,900 R

incl. production costs and insert costs; agency commission deductible =5

. Example: Cover story

Cover story & your own HR Performance 15



Loose, bound and fixed inserts

LOOSE INSERTS

Maximum format:

05 mmW x 292 mm H

BOUND INSERTS
Fo

8 pages:

Bound inserts must be pre-folded and delivered for further processing with 10 mm head trim,
atleast 5 mm outer trim margin and staple trim. Production possible on request; placement
requests cannot be considered.

FIXED INSERTS

Postcards, booklets:

Maximum format:

80mmW x 277 mm H

Price incl.1/1 page supporting ad. Placement requests are not possible.

Delivery:

10 working days before publication date, stating
number of copies, magazine title and issue number.
A sample must be visibly attached to each packaging
unit. The exact quantity of inserts is stated with the
order confirmation.

Grafisches Centrum Cuno GmbH
Ronny Thdrmann

Gewerbering West 27

39240 Calbe, Germany

Sample:

5 copies to the publisher by the advertisement deadline
for the applicable issue:

DATAKONTEXT GmbH
Dieter Schulz
Augustinusstr. 11 A

50226 Frechen, Germany

Loose, bound and fixed inserts 16



Display ads: hrperformance-online.de

Specialists and managers in the HR/IT sector as well as managing directors get specialist articles,
current product and industry news and event information on our portal.

DISPLAY ADS

E-Learning mit Zertl-

e &

FRSURSRRERY S -

Billboard banner :
1168 x 146 px Aktuslies

- €130 CPM
Medium rectangle
368 x 251 px
COVERAGE:
Events: . 13,555
Views: L4772
Users: 1,463

Average access figures from 1st six months of 2023

Display ads 17



Online guide: hrperformance-online.de

In our new content section, your product/company profile T
is promoted throughout the year. HRperformance

What you get and the benefits:

X . Personio SE & Co. KG
« Company/product profile online for one year — total text ;_"J- -

it

of up to 4,000 characters incl. spaces plus links, contact
details, logo and images

« Your logo is displayed on the right-hand side of
thematically matching posts as a provider for the topic.

« Incl. one online advertorial with max. 6,000 characters
within a year (regular price: € 1,490)

« Incl. one online news item with max. 1,500 characters
within a year (regular price: € 590)

« Up to three topic categories (HR software, modern work,
learning, recruiting, HR management) can be selected

—_—

Price: € 3,450 (for one year; not a subscription)

{j Example: Company/product profile

Additional content at a special price:
Advertorial: € 950/news: € 350

Online guide 18
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Online advertorial:
hrperformance-online.de

Use our online coverage to market your HR software and services. Our users are looking
for professional content in combination with products and services.

Distribution of the advertorial

« Publication on the HR Performance website at
www.hrperformance-online.de

Azubis finden & ?:ﬁkﬂnmnngel 15sen

Details of advertorial Rundum effizient zu jeder Zeit

« Text with max. 6,000 characters incl. spaces and images if applicable

e,

« Contact details, logo
+ 2 links

Prices:
Standard advertorial: € 1,590

INFORIOA

e

-
Premium advertorial: € 1,980
Including news teaser (which we Rk b ey Sl et
create for maximum traffic) with
a link to advertorial in the next
available “HR Select” newsletter
with more than 8,500 contacts. {b

Example: advertorial

Online advertorial 19
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Newsletter “HR Select”

Place your message in the HR Performmance newsletter!

Subscribers: HR and IT managers

(around 8,500 recipients)

Publication frequency: 2 x per month

Premium text ad: 600 characters
Incl. spaces + image or logo image

plus direct link
Price: € 700

Text ad: 400 characters

Incl. spaces + image or logo image

plus direct link
Price: € 500

Additional placement charge for position 1,2 or 3 = € 150

PUBLICATION DATES FOR HR SELECT NEWSLETTER 2024

18/01/2024
01/02/2024
15/02/2024
29/02/2024

14/03/2024
28/03/2024
11/04/2024
25/04/2024

08/05/2024
23/05/2024
06/06/2024
20/06/2024

04/07/2024
18/07/2024
01/08/2024
15/08/2024

Ansnige

Unabhéngiges Gremium fiir Zeitwertkonten

Vier starke Partner fiir IThe
Lebensarbeltszeitmodell

2Zum einen verwehrt ein Grolitell der
Arbeitgeber, auch heute noch, incen
Arteitnehmern die flexible Vorsorge mittels

eines Zeitwertkontos. Zum anderen empfinden

sie thre Mitsprache und
Gestaltungamsgiichiaiten als 2u gering, das
Lebensarbeitspeitmodel| ais zu aufwendig.

Doch zalr.mrtlwmen sind keine simple

. Die

mnnamngwunen sind ebensa dwers wie

die Bedarfe der jewelligen Branche. Eines der
Bitesten Systeme, wm die Arbeitszeit in
Familien- und Freizeit umezuwandein: die
Zeltwertkenten,

» hier mehr erfahren

Example: Premium text ad

Aracign

Kostenloses Webinar: Moderne & sichere Zeitwirtschaft

&, Oktober 2021, 10:00 Uhr

Wie vereinen Sie gesatziiche, tarifiiche &
betriebliche Anforderungen zur Zeiterfassung
mit den Wibnschen Ihrer Mitarbeltenden? Mic
einer passgenauen Zeitwirtschaft, die diverse
Zeltmadelle abbliden kann. So wird Flexibilitat
in jeder Branche urmgetzbas. Neugierig
geworden? Mehr Praxistipps erfahren Sie in
unserem Webinar,

» Jotzt anmeldan!

Example: Text ad

29/08/2024
26/09/2024
10/10/2024
24/10/2024

We need your input by Wednesday of the previous week at the latest

Newsletter

07/11/2024
21/11/2024
05/12/2024
19/12/2024

20



"HR Select
Sponsored news"”

Use the standalone newsletter to generate leads:

+ Maximum awareness and high performance

with the target grou .
getgroup "Wlth the standalone eber Here Schart
Maili list of the HR Select lett newsletter from HR SeIECt' die Arbeitswelt ist st;rl:er Im Wandel als je zuwor, Beddrinisse und Anforderungen
B E00 rorirante) e we can reach our target group IR R UG A 0 Yo AL B 3 g
@ recipients) easily and efficiently. We are very f und Prozesse im
happy with the performance of Im rigiial Workplaea %o Sia alvan Snend

* You can use any subject line Digital Workplace Experience crhalten Sie konkrete Tipps, wis Sie lhre

Organisation digital, erfolgreich und ohne grofen Aufwand nachhaltiger und

the newsletter and working

with DATAKONTEXT. , ’ effizienter aufstefien,
« Links and CTAs are possible Ve o wnachen Inen sine interessante Lektars und e nformatives On-Damand-
Online Marketing Manager,
. L . d.velo 0
* Recipients: Specialists and managers in HR and IT, P Heszliche Grute
Franz Langecker

senior management Chefredakteur HR Pedarmance

Lisa Bieder
Online-Redaktion

« Customer example

PS: Weitere aktuelle Infos finden Sie auf unserem Online-Portal, in unserer
LinkedIn-Gruppe und auf Twitter.

@ustomer example

Sponsored news 21
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Topic campaigns -
your articles in the spotlight!

In this new format, we present and focus on selected topics for one month.

The HR Performance website has several sub (topic)
categories for the topic months.

The start page of each topic category consists of editorial
articles and your placed content.

Our accompanying advertising measures ensure you get
maximum traffic. At the start of the month, a special
newsletter is sent to 8,500 HR professionals, with link
direct to the start page and your articles. Throughout the
website, special banners, news and sliders draw attention
to the topic month.

After the term, your articles stay on the website, but go
into chronological order.

. Start and sending of Fatest
Topics A delivery of

the special newsletter input
E-learning 08/02/2024 12/01/2024

Digitalising

HR processes 02/05/2024 04/04/2024
Time management 13/06/2024 16/05/2024
o 22/08/2024 23/07/2024

personnel file

Topic month

...... s

Advertorials (3 x available)

- on the start page of the
topic category

« Text with max. 6,000
characters incl. spaces,
images if applicable, contact
details, logo, 2 links

« including text ad with
link to the advertorial in
the special newsletter

Price: € 2,950

ostenlose Webinare & Webkonferenzen

Jetzt anmelden!

News (3 x available)

- on the start page of the
topic category

« Text with max. 1,500
characters incl. spaces, 1link

« including text ad with link
to the news in the special
newsletter

Price: €1,490

22



Topic campaigns - your articles in the
spotlight! —

Billboard, top

* 4 x possible
+ Ad on all subpages
1168 x 146 px

Price: € 160 CPM

Content banner

+ 8 x possible
+ Ad on the start page
* 368 x 251 px

E-Learning Price: €130 CPM

Billboard, middle

* 4 x possible

+ Ad on all subpages

* 1168 x 146 px

E-Learning

Anti-Diskriminierung

Price: €160 CPM

Your own exclusive
topic campaign?
We make it possible.
Quotation on request.

Topic month



Whitepaper on LEAD generation

* 30 selectable leads included (GDPR-compliant list with ad consent: form of
address, title, name, company, department, position and e-mail address)
You get a weekly update in the form of a list of newly generated leads.
Based on the company name, department and position, you decide whether
the applicable complete data record should be one of your 30 included leads.

« Listed under Downloads and News on the whitepaper website.
Promoted via our newsletter and website
We advertise your whitepaper intensively via our channels until the desired
number of leads is reached as quickly as possible, but within a year.

« Optional additional lead packages
You can purchase further packages of 30 leads at any time.

« Optional preparation of your whitepaper by our editors
Our professional editors prepare the whitepaper with a maximum of
12,000 characters including spaces, on your topic. 8,000 characters
including spaces cover your associated product, e.g. in the form of a case
study, which we incorporate. Co-branded layout with HR Performance ~Fa,
magazine and your logo. %"’kn.

Prices on request

Whitepaper on LEAD generation 24



LEAD generation, GDPR-compliant:
Sponsored webinars

WEBINARS

Exclusive webinar as sole sponsor F¥ o fecdbackon 3

the two webinars that 3

What you get and the benefits: we have held with you so =

v 45 minutes presentation time e pS)S.ItIVE. E

- ; The number of participants 2

plus 15 minutes Q&A session was particularly £

v GDPR-compliant participant contact data: impressive. |y Iy g
Registration list with ad consent: form of address, Anja Ziegler,

title, name, company, department, position and Marketing Lead DACH,
Alight Solutions

e-mail address

v Attendance record and chat questions asked to
optimise sales approach

v Personalised survey results

v Branding effect by promoting your presentation via
the HR publisher/event database and social media
channels with more than 8,500 contacts

v Moderation and technical organisation included

v Recording of the presentation for your own
sales activities

Date: As agreed
Lead time: approx. 5-6 weeks
Price: from € 2,650 *

* Basic package (equipment, invitation, registration list);
additional modules possible

Sponsored webinars 25



LEAD generation, GDPR-compliant:

Sponsored web conference

WEB CONFERENCE

Digital conference with up to 6 sponsors

What you get and the benefits:
v/ 30 minutes presentation time
v Neutral keynote speech at the start

v GDPR-compliant participant contact data:
You will receive a registration list with
ad consent: form of address, title, name,
company, department, position and
e-mail address

v Attendance record and chat questions asked
to optimise sales approach

v Personalised survey results
v High-quality leads via topic focus

v Branding effect by promoting your
presentation via more than 8,500 contacts

v Official event for the HR Performance
magazine

v Moderation and technical organisation
included

v Recording of the web conference for your
own sales activities

Topic: as agreed

Date: Booking at least five weeks
before the event date

Price: from € 2,150*

* Basic package (equipment, invitation, registration list)
additional modules possible

' ’ The DATAKONTEXT
HR network and your
expertise in organising web
conferences have helped us to
organise a number of successful
webinars with HR experts. We
are very satisfied indeed with
your professional support and
recommend DATAKONTEXT as an
expert partner. ,'

Johannes Kumpf,
Product Management & Business
Development HR Solutions,
CubeServ GmbH

Sponsored web conference

DATES FOR 2024

1Feb Talent management, e-learning
20 Feb  Digital payroll solutions

13 Mar Time management/
Workforce management

9 Apr Personnel file
30Apr Digitalising HR processes
15May Recruiting

5Jun Compensation/Benefits/
Corporate health management
for employee retention

18 Jun  SAP HRtools and add-ons

9 )ul Al solutions for HR

20Aug HRstart-ups — rethinking solutions

5Sep Digital payroll solutions

25Sep Personnel file

150ct  Compensation/benefits/
Corporate health management
for employee retention

5 Nov Digitalising HR processes

20Nov HR management software

5 Dec Time management/
Workforce management
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Formats and technical specifications

Magazine format:
Main issue: 210 mm W x 297 mm H

Special: 200 mm W x 282 mm H
Type area:

Main issue: 186 mm W x 244 mm H
Special: 178 mm W x 242 mm H

Printing and binding methods:
Sheet-fed offset printing, perfect binding for main issue, saddle stitching
for Special, paper: 80 g picture print, coated

Sending data:
Please send all data to:
anzeigen-marketing@datakontext.com (max. 10 MB of data)

Possible data formats when sending by e-mail:

TIF, EPS or PDF. Open or larger files, such as original files, imports and
fonts must be uploaded via FTP if possible. You can get the login details
from the order processing department on request. Together with the
open datg, all information about magazine/title, sender, operating
system and the program version that is used is required.

Data formats:

We recommend providing PDF/X-3 data. Open data (e.g. InDesign,
QuarkXPress, etc.) should be avoided. The file must at least be printable,
i.e. all fonts that are used must be embedded, halftone images need a
resolution of 300 dpi, line art of at least 600 dpi.

Colours:

Printing colours (CMYK) according to 1SO 12647-2 (PSO), special colours
are not possible. For conversion and management of the colour space
(ICC colour management) see the ECI standard offset profiles.

Data archiving:
Data is archived; repeats unchanged are therefore usually possible.
However, no data guarantee is given.

Guarantee:

We do not give any guarantee for the printing result when using digital
print documents. We cannot accept any liability for deviations in texts,
illustrations and, in particular, in colours. We charge for images printed
incorrectly as a result of incomplete or incorrect files, incorrect settings
or incomplete information. This also applies to additional typesetting or
repro work. We are happy to provide you with expert advice on graphics.

Processing inserts:

Pre-folded inserts must be cross-folded, wrapped or centre-folded

with the fold on the long side. Zig zag folds and gate folds are not
possible. The inserts must have a closed side and be suitable for machine
processing. If an insert consists of several parts, a secure binding is
required.

Contact: Ute Miiller, Order Processing
anzeigen-marketing@datakontext.com

Dieter Schulz, Technical Expert
dieter.schulz@datakontext.com

Formats and technical specifications 27



ContGCt details TRADE MAGAZINES FROM DATAKONTEXT

MEDIA CONSULTING
Petra Priggemeyer

Phone:
+49 2234 98949-67

E-mail:

petra.priggemeyer@datakontext.com

DATAKONTEXT GmbH
Augustinusstr. 11 A
50226 Frechen, Germany

www.datakontext.com

|T-SICHERHET

The mogozime‘ Magazine for
for information security management and technology

Payroll accounting Professional magazine
from a single source for data protection

Contact details
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